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Digital Twin Workshops Project

As part of the digital transformation of vocational and technical education, the
Ministry of National Education launched the “Digital Twin Workshops Project”
(Dijital ikiz Atdlyeleri Projesi). The project aims to create digital replicas of
workshop environments, machinery and production systems used in vocational
education institutions, enabling students to carry out practice-based learning
activities in virtual environments.
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The project was initially implemented in selected vocational and technical
Anatolian high schools located in different provinces. Within the scope of the
project, digital twin technologies are used in fields such as electrical-electronics
technologies, mechatronics, CNC systems, programmable logic controller (PLC)
applications, motor technologies and machine technologies. Through simulation-
based learning environments, students are able to experience industrial
production processes in digitally modelled settings reflecting real-life operating
conditions.

The initiative aims to support the integration of Industry 4.0 competencies into
vocational education, improve equal access to practical training opportunities and
strengthen digital skills among students. The project also seeks to reduce costs
associated with physical equipment and provide safer and repeatable learning
environments for practical applications.

In addition, the project includes teacher training activities to support the effective
use of digital workshop systems. Teachers participating in the pilot
implementation receive face-to-face training, online seminars and technical
support regarding the pedagogical and technical use of digital twin applications in
vocational education.

The Digital Twin Workshops Project is implemented within the framework of the
Vocational and Technical Education Policy Document and Turkiye Century
Education Model (Turkiye Yuzyili Maarif Modeli) as part of broader efforts to
modernise vocational education and strengthen school-industry alignment
through digital Technologies.

2025

Vocational and Technical Education Policy Document

In order to cultivate the qualified workforce Turkiye needs, the Policy Document
on Vocational and Technical Education was produced to create a new vision for
vocational and technical education aligned with the targets prioritized in the 12th
Development Plan, the Presidential Annual Program for 2024, the Medium-Term
Program (2024-2026), and the Strategic Plan of the Ministry of National Education
(2024-2028). The document entered into force upon its publication in the Official
Gazette dated 08/10/2024 and numbered 32628.

To ensure the effective implementation of the Policy Document on Vocational and
Technical Education, the Procedures and Principles for Monitoring and Evaluation
were prepared and entered into force on 11/15/2024.



As part of access to and improvement of vocational education, and in line with
the strategies and activities set forth in the Policy Document on Vocational and
Technical Education Policy:

e 147 modular course programs were developed in 12 fields to support the
development of basic life skills for students in grade 7 and above, suiting
their interests, preferences, and abilities.

o Course materials for “Turkish as a Foreign Language Al, A2, B1, B1+, and
B2” were developed for the preparatory class of International Vocational and
Technical Anatolian High Schools.

e Within the scope of MET-UP (Vocational and Technical Education Practice
Platform), 150 digital learning materials were made available across 10
fields, developed by our teachers and students using “Augmented Reality
Technology” and operable by tablet or phone.

e Newly developed framework curricula for “Artificial Intelligence,” “Industrial
Quality Control,” and “Gastronomy and Culinary Arts” were approved by the
Board of Education and Discipline and have been implemented in vocational
and technical Anatolian high schools as of the 2025-2026 school year.

e The framework curriculum for the newly developed “Vocational Middle
School,” designed to instill early career awareness in students, foster
vocational pathways aligned with their areas of interest, and increase their
engagement with vocational education, was prepared in line with the
Century of Turkiye Education Model and implemented with the approval of
the Board of Education and Discipline as of the 2025-2026 school year.

e In collaboration with stakeholder institutions, efforts continue to update the
framework curricula for vocational fields to train qualified workforce to serve
the labor market, by incorporating into the curricula the Century of Turkiye
Education Model, technological developments, labor market needs,
combating climate change, sustainability, the twin transition (digital and
green skills), and the competencies required by the professions of the future.

To facilitate employment under the Policy Document on Vocational and Technical
Education, four new school models were introduced: regional, specialized, in-
sector, and sector-integrated. The signed and enforced cooperation protocols aim
to create a training environment integrated with relevant enterprises’ production
lines, offering suitable training for students in a professional environment,
thereby helping them to transition more rapidly into employment after
graduation. In addition, during the Defense Industry Executive Committee
meeting held on August 6, 2024, chaired by Recep Tayyip Erdogan, the President
of the Republic of Turkiye, the “National Competency Initiative Project” in the



defense industry was adopted. The ELMAS
(Effective-Leader-Excellent-Rational-Sustainable) Program is designed to
develop, disseminate, and sustain the human resources competencies needed for
the development of products and systems that will provide our country with
technological superiority. The aim of the project is to support the teaching and
learning processes in vocational and technical Anatolian high schools and
contribute to the cultivation of a qualified workforce. Within this framework, the
“National Competency Initiative Vocational and Technical Education Cooperation
Protocol” between our Ministry and the Presidency of Defense Industries was
signed and entered into force on 06/02/2025.

Under the protocol:

e The ELMAS Program will be implemented, with mutual agreement of the
parties, in 13 Vocational and Technical Anatolian High Schools (VTAHSs)
located in Organized Industrial Zones (OIZs) or cooperating with OIZs in the
provinces of Ankara, Bursa, Kocaeli, Tekirdag, izmir, istanbul, Konya, Kayseri,
Manisa, Gaziantep, Eskisehir, and Adana.

e For schools to be included in or planned for inclusion under the protocol, a
Demand/Needs Alignment Analysis (TiHA) Report will be drafted in light of
the views of the parties and and defense industry companies.

e A regional analysis of industry needs and competency will be conducted to
set school targets and to create a roadmap. Accordingly, a feasibility report
will be drafted, including the field/branch and related targets.

e Relevant institutions will be encouraged to strengthen the human, physical,
and technical infrastructure of schools to be opened; curriculum design,
training of trainers, brand management, infrastructure, equipment, and
support for educational material will be coordinated.

e With mutual agreement by the parties, trainer and mentor support, seminars
and technical trips, cultural activities, merit-based scholarships, internships
and employment will be coordinated to serve the purposes of educational
activities in schools under the protocol.

In addition, in 2025:



Cooperation protocols on Vocational and Technical Education were signed and
entered into force with the Bursa Chamber of Commerce and Industry, Namet
Cayirova Integrated Meat and Meat Products Facilities, the Genc¢ Hayat
Foundation, Jender-Association of Generator Manufacturers and Power Systems,
the Konya Shoemakers’ Chamber, the Konya Chamber of Industry, the Konya
Chamber of Commerce, and the Union of Chambers and Commodity Exchanges of
Turkiye (agriculture-specific unions and chambers).

Regulations for the Manufacturing Sector within iSKUR Active Labor Force Programs

With the regulatory amendments introduced in the courses and programs
implemented under the active labor force services of the Turkish Employment
Agency (ISKUR):

e A temporary clause, effective until 12/31/2026, has been added to support
the employee retainment during the disinflation process. Within this scope,
for private-sector workplaces operating in the manufacturing sector,
employment obligation rate and duration have been reduced to increase the
applicability of courses and programs and expand the number of
beneficiaries. Under the amendment, the employment obligation rate has
been set at 50%, and the minimum employment retention period is defined
as follows:

e For vocational training courses, no fewer than 120 days, and for on-the-job
training programs, no fewer than 60 days, corresponding to at least one-and-
a-half times the course/program duration,

e For special policies and practices implemented under Article 58(1) of the
relevant Regulation, no fewer than 60 days, corresponding to at least the
duration of the specific policy or practice.

Manufacturing workplaces in the private sector are allowed the flexibility to re-
benefit from courses and/or programs, with the aim of reaching a larger number
of people. Approval of a re-benefit request is contingent upon the number of
insured employees in the most recently completed course or program not
decreasing, thereby ensuring the protection of existing employment.

Instructional Materials and Digital Content Development

As part of the ongoing upgrade of the EBA platform, production is ongoing for
instructional materials covering all learning outcomes for compulsory courses



from pre-primary through grade 12. This initiative, launched in November 2023,
set a target of 2,640 instructional materials, of which 1,894 have been completed.
Additionally, within the scope of developing instructional materials for compulsory
courses at the K9-12 level, priority has been given to compulsory courses in
Anatolian high schools. In the first stage, grade 9 Geography and History, grade
10 Philosophy, and grade 11 Music courses were selected; the scriptwriting
process has begun, and content development is underway.

To produce innovative and effective educational materials, enhance student
achievement, facilitate learning, and support equality of opportunity in education,
simulation activities have started. Using the Ministry’s internal resources, 133
simulations for the K12 level have been produced and uploaded to the EBA
platform. A total of 516 educational videos - aligned with curricula, concise,
purpose-driven, visually engaging, supported by stock and live-action footage,
and enriched with high-quality animated and motion-graphics elements - have
been produced and made available on EBA. The Enriched Book editor matches
PDF-format textbooks, including those officially taught by the Ministry, with
various digital content types such as video, audio, images, questions, and
interactive content within EBA. The editor was used to enrich and publish 183
textbooks on the platform.

TRT EBA

TRT EBA is a television broadcasting platform designed to support the distance
education process, implemented under the cooperation protocol between the
Ministry and the Turkish Radio and Television Corporation (TRT). Launched in
2020, TRT EBA has delivered course content aligned with the MoNE’s curriculum,
contributing to the principle of equality of opportunity in education. As of 2024,
broadcasts are consolidated on the TRT EBA channel. TRT EBA features course
instruction tailored to grade levels, activity segments, and guidance content.
Programming schedules are shared regularly through the EBA portal, and content
is accessible throughout Turkiye via satellite, cable TV, and digital platforms. TRT
EBA plays an important role in expanding educational technologies, supporting
learning processes, and strengthening distance education capacity.

Education Management System

The Ministry of Youth and Sports runs a large number of educational, social,
cultural, and sports programs aimed at young people’s vocational, personal, and
social development. To improve institutional capacity and increase opportunities



for qualified personnel to take part in these activities, a Presidential Decision
dated August 13, 2021 put into effect the “Decision on Additional Course Hours
for the Ministry of Youth and Sports.”

Under this decision, trainers/coaches submit applications via the Education
Management System (EYS) in order to work up to 30 hours and receive additional
course compensation in trainings conducted across 81 provinces. EYS was
created and launched in 2022 with a goal to develop, implement, and monitor
policies ensuring equal access to educational opportunities by young. The system
is accessed via edu.gsb.gov.tr which redirects to the e-Government system. EYS
contains 492 defined courses/trainings across areas such as Science/Technology,
Values, Culture/Arts, Vocational Knowledge and Skills, Foreign Languages, and
Sports Education. All courses are offered free of charge at youth centers,
dormitories, and sports facilities run by the Ministry of Youth and Sports. From its
launch in 2022 through 2025, a total of 333,411 courses were offered on the
system, receiving 11,169,180 young participants. In the first 10 months of 2025
alone, 75,979 courses were offered to 1,459,975 participants.

GSB Educational Experience Portal (GSB EDU)

All educational, social, cultural, and sports activities carried out by the Ministry’s
central and provincial units are managed on the EDU (edu.gsb.gov.tr) webpage.
Students and trainers are invited to log into the system using their e-Government
credentials. Trainers select the trainings they will provide through the Education
Management System (EYS), and young people (students) view and choose these
trainings online. Trainings are designed in multiple formats, namely distance,
face-to-face, and digital.

All education activities under EYS are offered free of charge at dormitories
operated by the Ministry, youth centers, and sports facilities. In addition, the
online “Mentérum Hayat Becerileri Programi” (My Mentor: Life Skills Program),
taught by expert trainers, seeks to help young people gain let-century
competencies and become successful, effective, and productive individuals. The
EDU portal also includes 300 three-minute micro-learning modules on subjects
such as emotion regulation, problem-solving skills, analytical thinking, digital
literacy, effective use of resources, negotiation skills, and stress resilience. The
portal has received more than 15 million views since its launch in October 2023,
reaching 7,068,410 views between January 1 and November 6, 2025.

Career Counseling for Senior Vocational High School Students



To provide equal opportunities in vocational and technical education and raise
innovative and productive graduates with strong vocational competencies and
professional ethics, a cooperation initiative was launched between the Directorate
General for Vocational and Technical Education (MTEGM) and iISKUR. The
cooperation aims to support students’ employment in their fields of study after
graduation and to help create a skilled workforce that contributes added value to
the economy.

Within this scope, ISKUR job and vocational counselors will provide career
counseling services to senior vocational high school students. The plan is to
conduct individual, in-person career meetings with all 12th-grade students
enrolled in schools under MTEGM. The effort will help accelerate their transition
into the labor market and facilitate correct career planning

2024

Vocational and Technical Education Policy Document

The purpose of the Vocational and Technical Education Policy Document is
determined as; “To increase access and quality of vocational education with
sectoral collaborations by adopting the principle of “Everyone Should Have a
Profession” and to contribute to the development and welfare of our country by
ensuring that students are prepared for life and employment”. The Vocational and
Technical Education Policy Document is based on 74 strategies in line with 3
policies under 3 main themes: Access to Vocational and Technical Education,
Improvement in Vocational and Technical Education and Employment in
Vocational and Technical Education.

Since August 2023, in more than 40 provinces, in line with the sector consultation
and provincial evaluation meetings held with all stakeholders of vocational and
technical education, the current problems in vocational education were identified
and it was aimed to find solutions to the problem areas. In this direction,
workshops were organized and top policy documents were analyzed in order to
solve the problems identified. The Vocational and Technical Education Policy
Document, which was prepared to create a new vision in vocational and technical
education in line with the objectives prioritized by the 12th Development Plan, the
Presidency 2024 Program, the 2024-2026 Medium Term Program and the MoNE
Strategic Plan (2024-2028) in order to train the qualified workforce needed by our
country, was published in the Official Gazette dated 10.08.2024 and numbered
32628 and entered into force.



Policies in the Vocational and Technical Education Policy Document

In order to make the education processes of students more qualified and to
create an education process that adapts to the updates in business life;
Developing educational environments in cooperation with the sector, increasing
the vocational competencies of students in vocational and technical secondary
education institutions by ensuring their participation in vocational training in
enterprises in places where there is sectoral density on the basis of equality of
opportunity, ensuring certain sector clusters in schools by implementing
interrelated and mutually supportive vocational fields in terms of curriculum,
teacher resources, workshop and laboratory equipment and the sectors they
address, In order to strengthen adaptation to labor market needs on the basis of
cooperation to combine the production experience and infrastructure of
enterprises engaged in the production of goods and services with vocational
education activities, the implementation of in-sector, sector-integrated, regional
school and specialized school models, updating curricula in line with current
developments in the sector, increasing the professional skills of teachers, and
developing Sectoral Excellence Centers to gain sectoral experience.

In order to increase the employment opportunities of students receiving
vocational education, which is one of the priorities of vocational education, it is
planned to increase the entrepreneurship, finance, business administration, crisis
management competencies of students, to create a database where graduates
can be tracked, to ensure specialization in the vocational fields needed, to
implement certificate and course programs, to organize vocational ethics and
business pedagogy trainings for master trainers in order to ensure that sector
employees are integrated into the education system, and to carry out studies for
students to carry out vocational training in enterprises in international companies.

Promoting Inclusive Education for Kids in the Turkish Education System (PIKTES+)

Within the scope of the “Project for Promoting Inclusive Education for Kids in the
Turkish Education System (PIKTES+)"”, the Ministry supports early childhood
education for Turkish and foreign children who will start primary school in
September (5-6 age group) but have not benefited from pre-primary education in
order to increase their school readiness and ensure that they start primary school
on equal terms with their peers. Since November 1, 2022, when PIKTES+ started
to be implemented, in order to increase access to early childhood education,
screening activities were carried out in the project provinces during the summer
period in order to direct foreign children to pre-primary education, to inform



families about pre-primary education and to inform families about school
enrollment. Since the beginning of the project, 23.915 children have benefited
from early childhood education. In addition, in order to improve the quality of the
educational environment, equipment, stationery and educational material sets
are sent to schools providing early childhood education during the summer.

Digital is My Business Project

The project, which aims to contribute to the development of digital skills of
women studying in public education centers by providing training in digital
literacy and vocational fields, is carried out in cooperation with Vodafone Turkiye
Foundation. Within the scope of the project, 2 different course programs (Digital
Literacy and Digital Marketing) were prepared and included in the MoNE
curriculum.

“Digital Literacy” and “Digital Marketing” trainings were provided to 5.117 and
9.365 women trainees in Phase | and Phase Il of the project, respectively, and 86
trainees were employed. In Phase lll of the project, “Digital Literacy” and “Digital
Marketing” trainings were provided in 20 provinces (Adiyaman, Kahramanmaras,
Ankara, Antalya, Bursa, Diyarbakir, Elazig, Eskisehir, Gaziantep, Hatay, istanbul,
izmir, Kastamonu, Manisa, Mersin, Samsun, Sivas, Tekirdag, Trabzon, Van), three
of which were affected by the earthquake disaster, and a total of 15 container
classrooms were established and equipped in Adiyaman, Kahramanmaras and
Hatay. In Phase Ill, 752 trainings were provided and 28,458 female trainees were
reached. Phase IV of the project, which has been ongoing since June 2024,
continues with “Digital Literacy” and “Digital Marketing” trainings in 11
earthquake provinces (Adana, Adiyaman, Diyarbakir, Elazig, Gaziantep, Hatay,
Kahramanmaras, Kilis, Malatya, Osmaniye and Sanliurfa). In addition, 11 “Digital
Classrooms” were established in 11 provinces in this phase.

Supporting the Revolving Fund of Public Education Centers through Renovation and
Amendment

The Supporting the Revolving Fund of Public Education Centers through
Renovation and Amendment project, in collaboration with MoNE and the United
Nations High Commission for Refugees (UNHCR), aims to renovate the production
workshops of public education centers in provinces with a high concentration of
Syrians. The project aims to turn the products produced by Syrian and Turkish
students in need into income and contribute to the revolving funds of public
education centers. In this way, trainees can contribute to their family budgets
with the professions they are trained in.



In 2022, textile and cookery workshops were established in Polatli, Beypazari and
Cubuk Public Education Centers. In 2023, 27 workshops in 9 centers in 6
provinces were renovated and new equipment was provided. In addition,
information technologies and textile equipment support was provided to some
provinces. In 2024, 24 new workshops were established in 8 public education
centers in 4 provinces and support was provided in textile and other fields. This
project aims to increase the production capacity of public education centers and
to generate more income for trainees.

Capacity Building of Public Education Centers Project

It was launched in 2024 with the aim of strengthening the institutional capacity of
public education centers, increasing quality and efficiency in education and
making lifelong learning activities more accessible and sustainable. The second
phase of the project, implemented in 1000 public education centers across
Turkiye, started in 2025 and is still ongoing. In April 2024, the project was invited
to the Lifelong Learning Conference organized by the Belgian Presidency of
Education in Brussels, where it was introduced at the international level and
became one of the examples of good practice.

During the first implementation period, the current condition of the institutions
was examined through self-assessments, field visits and data-based analyses;
project management and R&D trainings were organized for center managers and
staff, especially in the fields of R&D and project production. In addition, the digital
infrastructure was strengthened and the effective use of the HEMBA platform
contributed to the digitalization process of the centers.

Instructional Material and Digital Content Studies

The “Material Tracking System” developed by MoNE ensures that all content to be
used in face-to face and distance education in primary and secondary schools is
systematically reviewed and made available to students and teachers. The
tegmmateryal.eba.gov.tr address, which can be accessed through the EBA
platform, offers rich content for students and teachers. Approximately 3400
content has been uploaded so far, and illustrated English vocabulary cards and
various digital content for grades 2-8 have been prepared and published for use
in distance education.

In order to make the management of content more efficient, the Ministry aimed to
collect all content in a centralized system through the EBA platform. In 2023,
Turkish and English portals were opened and thousands of content was shared on



these platforms. In addition, a Digital Technologies Area was created and a total
of 270 pieces of content on digital security, literacy and software were published.
The content production process is continuously improved through monitoring and
revisions.

Increasing Employability for Syrians Refugees and Turkish Host Communities in the
Renewable Energy Sector

The project aims to benefit 1800 Syrians under temporary protection and host
community members over the age of 18 by increasing their employability through
vocational trainings and skills certificates in the renewable energy sector. In the
model provided under the project, the renewable energy sector can be an answer
to important issues such as local and sustainable economic growth, green
infrastructure investments, transition from low-skilled to trained labor, inclusion
and accessibility to the energy sector, strengthening the capacities of local
actors, community development, cohesion and integration. It is implemented in
cooperation with the Ministry and the United Nations Development Program
(UNDP).

The trainees who successfully completed the Renewable Energy Technologies
Photovoltaic Solar Panels Installation and Integration into Hybrid System (Blended
Learning Model) courses were able to both start their own businesses and be
employed as intermediate staff in the sector by receiving EUROPASS Certificate.
The model, which was prepared based on the policies of the Century of Turkiye
and development goals, aims to contribute to important issues such as local and
sustainable economic growth in the renewable energy sector, green infrastructure
investments, transition from low-skilled to trained workforce, inclusiveness and
accessibility to the energy sector, strengthening the capacities of local actors,
community development, cohesion and integration. In this context, 11
“Renewable Energy Workshops” were established in 10 provinces and 1875
trainees were certified through 128 courses. At the same time, solar panels were
installed in 4 public education centers, enabling them to meet their own energy
needs. As a result of the employment data study carried out to evaluate the
sectoral response of the trainings received, it was found out that 470 trainees
were employed in the renewable energy sector or started their own business.

KALFA Program

The Cooperation Protocol on the Organization and Execution of Vocational
Training Courses within the Scope of the KALFA Program between the Presidency



of Defense Industry and the General Directorate of Turkish Employment Agency
of the Ministry of Labor and Social Security was signed in 2023. In this context,
the Presidency of Defense Industry and ISKUR cooperated to train qualified labor
force. In order to contribute to raising the competent human resources needed by
the defense industry ecosystem of our country, vocational training courses were
organized through cooperation method to increase the qualified manpower
trained in the f ield of defense industry vocational training courses are in the
professions of structural analysis and design specialist, embedded systems
specialist, radar and communication systems specialist, propulsion and engine
systems specialist and cyber security specialist. An employment pool has been
established by the Presidency of Defense Industry among the young people who
have successfully graduated, and these people are employed in defense industry
companies.

Vocational Education Cooperation with Universities

ISKUR, in cooperation with universities, technocity administrations and industrial
organizations, organizes vocational training courses aimed at training
intermediate staff and qualified workforce needed by the labor market.

In this direction, it is envisaged to organize vocational training courses between
ISKUR and universities in a way that combines theoretical and practical training in
cooperation with the public-private sector in order to train the workforce in the
qualifications demanded by the labor market - especially in the fields of defense
industry, artificial intelligence, cyber security, clean and sustainable energy,
which are new occupational fields brought by the digitalizing industry.

Within the scope of the application, trainings are organized in cooperation with
universities, Technology Development Zones Administrations (TDZ) or Organized
Industrial Zones Administrations (OlZ) in line with the legislative regulation made
by our Institution, and in this context, the theoretical part of the trainings is
carried out within the university through trainers to be determined by the
university, and the practical part of the trainings is carried out within the
workplaces organized by the TDZ or OIZ.

Within the scope of the program, trainees are matched with employers after the
theoretical training they receive at universities and are included in the applied
training process, and at the end of the training, university-approved certificates
are given to those who are successful as a result of exams and evaluations
conducted by universities. Employers are required to employ the graduated
trainees for a certain period of time. While ISKUR covers the necessary expenses,



general health insurance and occupational accident and occupational disease
insurance premiums of the trainees participating in the training, additional course
fees are paid to the trainers within the framework of the training model. One of
ISKUR’s main objectives is to expand this model and create more qualified
vocational training programs across the country.

Improving the Quality of Vocational and Technical Education through the Establishment
of Sectoral Centers of Excellence (METEK lil) Project

Vocational Education and Sector Cooperation will be Strengthened with “15
Centers of Excellence” to be opened. With the centers of excellence to be
opened, cooperation between social partners and the private sector will be
increased by focusing on the training of teachers and administrators. Special field
competencies of teachers working in vocational and technical secondary
education institutions will be improved through on the-job learning and distance
learning methods. These centers will ensure continuous development of teachers
in vocational fields, vocational foreign languages, mathematics and science for
vocational education. Among the sectoral centers of excellence, 14 of them cover
25 vocational fields and 1 of them covers vocational foreign language,
mathematics and science for vocational education.

Reforms and Policies in Special Education

Distribution of Orbit Reader Braille Reading and Note Taking Devices: In
cooperation with the Ministry and TURKCELL, 200 “Orbit Reader Braille Reading
and Note-taking” devices were distributed to students with visual impairments,
enabling them to audioize and take notes. Auxiliary Resources for Special
Education Students: Auxiliary resource support packages were prepared for
students with special education needs in subjects such as Turkish, Mathematics
and Science, and 900 activities were published.

“BiR 1Z” Special Education Program, In cooperation with TRT, the special
education program “BiR iZ” for students with special education needs was
broadcast on TRT EBA TV screens, and students were given the opportunity to
showcase their skills through competitions and activities. Hearing Impaired Digital
Education Platform for Students (ICDEP), “ICDEP” digital education platform for
students with hearing impairment was established and rich content was provided.

EVKIT Portable Education Material were prepared to contribute to the education of
individuals with special needs and distributed to home-schooled students in the
first phase. Smart Cane Project, 3.200 smart canes were planned to be distributed



to support the access to education and participation in social life of individuals
with visual impairments, and 625 canes were delivered. Artificial Intelligence
Supported Vocational Interest Inventory, an artificial intelligence-based vocational
interest inventory is being developed to determine the vocational interests of
high school and middle school students.

Addiction Research, a research on addiction (substance, technology, etc.) in
young people aged 14-19, strengthened coping skills against risk factors.
Strengthening Special Education Services at the Basic Education Level Project, an
early intervention model for children with developmental disabilities was
developed and an implementation plan was developed. Digital Content
Development Studies, digital content suitable for the teaching objectives of
science and art centers is prepared and made available to students and teachers
on the EBA platform.

BILSEM Teacher Academy, trainings for the development of gifted students are
planned for teachers working in science and art centers. OBA Teacher Trainings,
training content will be prepared for teachers for gifted students through the OBA
platform and will contribute to their education processes. In-Service Training
Activities for Teachers, 48. 207 in-service training activities were organized in
2023 and 6.810.684 teachers participated. Family Education Book Set, a
comprehensive resource consisting of 53 books and 500 videos was prepared for
the families of individuals with special education needs and guidance was
provided to families. Material production and distribution activities are carried out
to support the learning processes of students in need of special education, taking
into account their individual differences. Within the scope of the “Special
Materials for Special Children” project, 2.460 sets of materials were delivered to
special education classes, support education rooms, special education
kindergartens and, for the first time this year, to hospital classes.

The Special Education Children’s Magazine, which is prepared by our Ministry and
makes a significant contribution to the meeting of our children with literature and
the development of their imagination, is published twice a year. The magazine,
which covers a different theme in each issue, offers a rich content with poems,
fairy tales, stories and essays written by valuable writers and illustrators of
Turkish literature, as well as pictures, cartoons and various activity pages.

In order to ensure unity of terminology in the field of special education and
guidance and psychological counseling, a “Special Education and Guidance
Dictionary” containing basic concepts was prepared. A comprehensive guide was
launched to raise awareness of the educational needs of individuals with special



needs and to inform relevant stakeholders (parents, teachers, school/institution
administrators and other stakeholders). Within the scope of this study, it is aimed
to prepare a guidebook to be published in fascicles, including information and
current research on different types of disabilities (e.g. visual impairment, hearing
impairment, intellectual disability, autism spectrum disorder, multiple disabilities,
Down syndrome, special learning disability, attention deficit and hyperactivity
disorder, language and speech difficulties, physical disability, twice different
children) and gifted individuals. This study aims to bring the characteristics of
individuals with special educational needs, their educational needs and innovative
approaches to improve their quality of life to a wide audience. Each fascicle
contains information such as the characteristics of the relevant type of disability,
educational methods, current research conducted in the world, online resources
(to be accessed with QR codes).
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